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A "permissive TDY" happens the government allows a military member to travel for a certain purpose on government time (i.e., without charging leave), but does not pay the travel expenses.  Permissive TDY is allowed for travel that is important (i.e., it furthers some government interest or objective), but does not rise to the level of "official business" (for which the government will pay travel expenses).

A similar concept for DoD civilian employees is called "travel at no expense to the government."  The provision for such travel is found at paragraph C6250 of the Joint Travel Regulation (JTR).  Paragraph C6250 was revised effective April 1, 2002.  The new version can be found on the website of DoD's Per Diem, Travel and Transportation Allowance Committee.  The document that contains all of the changes to the JTR that were effective on April 1, 2002, is on the web at:

ftp://141.116.74.201/Current_Month_Changes/archives/2002/JTR/jtrch438.pdf
To find the new version of paragraph C6250, go to page 56 of this 67-page document.  For your convenience, the new version of paragraph C6250 is also provided below.

********************************************************************************************

PART F:  TRAVEL AT NO EXPENSE TO THE GOVERNMENT

*C6250 GENERAL

A.  Policy.  When travel at Government expense is not authorized, an employee may agree to pay all expenses for attendance at a technical, professional, scientific, or other similar organization meeting.  See par. C1050-B for policy on travel at Government expense.

B.  Employee Status.  An administrative determination must be made in accordance with civilian personnel policy to determine if the employee is in a duty or leave status.  If the employee is in a duty status, a TDY travel order must be issued.

C.  Travel Order.  The travel order must indicate that:

1.  Attendance is in the DoD’s interest, but travel is at no expense to the Government and no per diem or other reimbursement is authorized;

2.  Travel is at the employee’s request and no accounting information is placed on the travel authorization, and

3.  The employee may choose not to perform the travel without penalty.

