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Ethics counselors frequently receive questions about the rules that apply when a Federal employee gives a speech and is offered a gift by the host of the event.  This is why it is important to have on hand a point paper prepared by the HQ USAF General Law Division (HQ USAF/JAG).  The point paper is called "Gifts to Official Speakers," is dated June 12, 2002, and was prepared by HQ USAF/JAG and is on its website at:

https://aflsa.jag.af.mil/GROUPS/AIR_FORCE/GENERAL_LAW/SOURCE/talker-giftstoofficialspeakers.htm
It is also provided below.

**********************************************************************************

GIFTS TO OFFICIAL SPEAKERS

- The basic rule:  employees (to include military members) may not accept “compensation” from any source other than the government for speaking that relates to the employee’s official duties

-- Thus, an official speaker should not expect to receive anything of value from the organization or group benefiting from the speech

This includes employees who are

--- Speaking on official matters

--- Speaking as part of official duties

--- Speaking while performing duties on government-funded TDY

-- However, the term “compensation” does not include items that may be acceptable under normal gift exclusions/exceptions found in 5 CFR 2635.204, such as 

--- Meals, or other incidental benefits of attending the event (such as a waiver of the conference or dinner fee, free entertainment or course materials)

--- Items intended solely for presentation with little intrinsic value (i.e., plaques, certificates and trophies to commemorate a speech);

--- Items valued at $20.00 or less (but never cash);

--- Bona fide awards and honorary degrees;

- Thus, except for the items listed above, employees may not accept honoraria payments (i.e., direct financial payment or other forms of compensation) for speaking that relates to their official duties
- Teaching, speaking or writing “relates to the employee’s official duties” if any of the following situations apply:

-- The activity is undertaken as part of official duties; or

-- Circumstances indicate the invitation was extended primarily because of the employee’s official position; or 

-- The invitation was extended by a person/entity that has interests that may be substantially affected by the employee in the course of official duties; or

-- The information conveyed draws substantially on ideas or data that are nonpublic information; or

-- The subject of the activity deals in significant part with:

--- Any matter to which the employee is presently assigned or was assigned within the previous one-year period, or

--- Any ongoing or announced policy, program or operation of the agency, or

--- In the case of a senior noncareer employee (i.e., political appointee), the general subject area, industry or economic sector primarily affected by the programs/operations of the agency 

- Any honoraria or gifts that cannot be accepted must be handled as follows:

-- Decline outright or, if already accepted, return to the donor

-- Reimburse the donor for the fair market value of the gift

-- If the gift is a perishable item (i.e., fruit basket or box of candy), share with co-workers or send to an appropriate charity

--- Note that apart from perishable items, such as food or flowers, inappropriate gifts may NOT be redirected to a charity at the employee’s direction (because this constitutes indirect receipt and ownership of the gift)
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